Division of Personne

MISSIONSTATEMENT

T he Division of Fersonnel Provides Ieaderslﬁip, assistance, guic]ancc,
training and consultation to agency managers, emplogees and aPPIicants in
the areas of selections, classification, emp]ogee relations, emp]ogee
development and compensation Bg resPonding to the needs of
stakeholders and Providing Policies and Practices that are equitable and
Progressive, we contribute to the continuous imProvement of a human
resource management function that Provicles the State with a diverse,

effective, efficient, and comPetitive workforce.

VALUES

KcsPonsivcncss: V\/e strive to understand the needs of those with whom we
interact and Provicle timelg, Progessional and courteous service to all

stakeholders.

Knowlcdgc: Wc encourage and suppor’c Icaming and the deve]opment of the
skills and attributes that are essential to the c{e]iverg of human resource

management services.

Accountabilitg: We are resPonsible to our stakeholders for dctermining
Priorities, dcveloping Policics and imProving Procedures to ensure the qua]it9

of the services we deliver.

Divcrsitg: We value, support, respect and encourage c]iversitg within our

state’s workforce.

]ntegritg: We upho]d fairness, ethics and objcctivitg in the appiica’cion of the
laws and Prac’cices governing human resource administration in state

gove rmment.

Coopcration: We form alliances, Par’merships and cooPerative ventures
with agencies to &evelop, implemcnt and Promote sound human resource

management Practices and services in state government.



